SAN JOSE

CAPITAL OF SILICON VALLEY

April 3, 2006

Addendum #1 to RFQ #98579, Retractable Awnings

This purpose of this addendum is to make revisions to the quote
document.

The Prevailing Wage Work Classification shall be replaced with the Work
Classification attached in this Addendum.

Please return this Addendum #1, signed, with your quote.

Acknowledges receipt of the above referenced Addendum #1

(Company)

(By)

(Print Name) (Title)

Signature

Addendum 1 to RFQ #98579 — Retractable Awnings



CITY OF %
SAN JOSE Department of Public Works

CAPITAL OF SILICON VALLEY EQUALITY ASSURANCE

Work Classification Determination

The following classification(s) are applicable to this contract. The prevailing wage rates for this
contract are contained in the General Prevailing Wage Determination issued by the Director of
Industrial Relations. More information about the General Wage Determination is provided on the next
page. If you have any questions regarding the classifications listed for this contract, please

contact the Office of Equality Assurance and reference the OEA# at the bottom of this page.

Work Description Classification(s)
Prefabricated Awning Craft: Sheet Metal Leadman
Onsite Installation Only [County Determinations (Subtrades)] for Santa Clara County

For any work not expressly identified, please contact the Office of Equality Assurance at 408-535-8430.

OEA Reference # 8615
Supply and Installation of Retratable Awnings



SANJOSE Department of Public Works

CAPITAL OF SILICON VALLEY EQUALITY ASSURANCE

PREVAILING WAGE REQUIREMENT ATTACHMENT

Instructions to Obtain Prevailing Wage Determination

A copy of the current General Prevailing Wage Determination made by the Director of Industrial Relations may
be obtained from the Office of Equality Assurance at:

Equality Assurance
Public Works
200 East Santa Clara Street
San Jose, CA 95113-1905
Phone: 408.535.8430 Fax: 408.292.6270

For Internet access to current wage rates and benefit information, you may contact the California Department
of Industrial Relations web site at http://www.dir.ca.gov/. Click on Statistics & Research. Scroll down to
Current Prevailing Wage Determinations and click on the corresponding General Prevailing Wage
Determinations Menu (Journeyman). Scroll down and follow the directions until you locate the trade
applicable to your contract. Prevailing wages for City of San Jose contracts will be found under:

e Step One Statewide,
e Step Two (A) Northern California, or
e Step Four for Santa Clara County

Effective Dates of Determination and of Rates within Determination

Contractors are advised that rates determined by the Department of Industrial Relations are subject to change
during the term of this contract as described below.

Effective date of determination. All determinations issued by the Director of the Department of Industrial
Relations will be effective ten (10) days after issuance. Determinations issued by the Director will show an
issue date and will ordinarily show an expiration date. All determinations will remain in effect until their
expiration date or until modified, corrected, rescinded or superseded by the Director. Contractors are advised
to note the expiration date on the prevailing wage classification identified for this solicitation and the asterisk (*)
as explained in the paragraph below.

Meaning of single and double asterisks. Prevailing wage determinations with a single asterisk (*) after the
expiration date (which are in effect on the date of advertisement for bids) remain in effect for the life of the
project. Prevailing Wage determinations with double asterisks (**) after the expiration date indicate that the
basic hourly wage rate, overtime and holiday pay rates, and employer payment to be paid for work performed
after this date have been predetermined. If work is to be extended past the rate expiration date, the new rate
must be paid and should be incorporated in contracts entered into now. Contact the Division of Labor Statistics
and Research for specific rates (415) 703-4774.

All determinations that do not have the double asterisks (**) after the expiration date remain in effect for the life
of the contract.





